
Operative part of the judgment

The Tribunal:

1. Annuls the decision of 11 June 2015 by which the selection board of Open Competition EPSO/AD/293/14 refused to admit GY to 
the selection tests organised at the assessment centre;

2. Orders the European Commission to bear its own costs and to pay the costs incurred by GY.

(1) OJ C 398, 30/11/2015, p. 79.
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Language of the case: French

Parties

Applicant: HB (represented by: S. Orlandi and T. Martin, lawyers)

Defendant: European Commission (represented by: C. Berardis-Kayser and G. Berscheid, acting as Agents)

Re:

Application for annulment of the Commission’s decision not to promote the applicant to grade AD 8 in the 2014 
promotion exercise and compensation for the non-material damage which the applicant claims to have suffered.

Operative part of the judgment

The Tribunal:

1. Dismisses the action;

2. Orders HB to bear half of her own costs;

3. Orders the European Commission to bear its own costs and to pay half of HB’s costs.

(1) OJ C 398, 30/11/2015, p. 80.
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